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SECTION 1 ADMINISTRATION

ARTICLE 1.01 INTENT AND PURPOSE

It is the intent and purpose of this Memorandum of Understanding (hereinafter referred
to as MOU) to set forth the understanding of the parties reached as a result of meeting
and conferring in good faith regarding, but not limited to, matters relating to wages, hours,
terms and conditions of employment between employees represented by the MURRIETA
FIRE MANAGEMENT ASSOCIATION (hereinafter referred to as the "ASSOCIATION")
represented by the negotiations team and the City of MURRIETA, hereinafter referred to
as "CITY", represented by the Murrieta City Council members.

ARTICLE 1.02 RECOGNITION

The CITY recognized the ASSOCIATION as the exclusive majority representative
bargaining agent for all employees assigned to the position of Battalion Chief (including
Battalion Chiefs assigned by the Fire Chief as Division Chief), on August 18, 2008 under
resolution 92-030.

ARTICLE 1.03 IMPLEMENTATION

This Memorandum constitutes a mutual recommendation to be jointly submitted to the
City Council following the ratification of the Memorandum by the members of the
ASSOCIATION. However, this MOU is of no force or effect unless or until adopted by the
City Council.

ARTICLE 1.04 TERM OF MOU
The term of this MOU shall be from January 1, 2019 through June 30, 2023.

Negotiations for a successive term shall begin as mutually agreed upon by the CITY and
the ASSOCIATION. Furthermore, at the first negotiation session the ASSOCIATION shall
provide a written proposal for any proposed changes to this MOU.

Upon the expiration of this memorandum of understanding, its provisions shall remain in
full effect until such time as a new memorandum of understanding is adopted by both the
CITY and the ASSOCIATION.

ARTICLE 1.05 REOPENER

Should economic conditions change significantly, positively or negatively, either the CITY
or the ASSOCIATION reserves the right to reopen negations. The parties agree,
however, that this option may be exercised only after the first year of the MOU. In the
event this option is exercised, the CITY or ASSOCIATION shall submit written notice to
the other party requesting a meeting and outlining the specific issues to be discussed.



ARTICLE 1.06 UNFAIR EMPLOYEE RELATIONS PRACTICE

It is agreed that it shall be an unfair employee relations practice for the CITY and/or the
ASSOCIATION or its representatives:

A. To interfere with, restrain, discriminate, intimidate or coerce employees in the
exercise of the rights recognized or granted in this MEMORANDUM.

B. To refuse to meet and confer in good faith with the ASSOCIATION, or its
representatives to refuse to meet and confer in good faith with the CITY on
matters within the scope of representation.

ARTICLE 1.07 MANAGEMENT RIGHTS

The ASSOCIATION recognizes the prerogative of the CITY and the Chief of the Murrieta
Fire Department to operate and manage its affairs in all respects in accordance with its
responsibilities and powers or authority which the CITY has not officially abridged,
delegated or modified by this MOU and such powers or authority are retained by the
CITY. These management rights include but are not limited to the following:

A. To utilize personnel, set hours of work and work schedules, methods, procedures,
and means in the most appropriate and efficient manner possible.

B. To manage and direct the employees of the Murrieta Fire Department (hereinafter
referred to as the "FIRE DEPARTMENT" or "DEPARTMENT").

C. To hire, schedule, promote, transfer, assign, train or retrain employees in
positions within the FIRE DEPARTMENT.

D. To suspend, demote, discharge, or take other appropriate disciplinary action
against the employee for just cause.

E. To determine the size and composition of the work force and to lay off employees.

F. To determine the mission of the FIRE DEPARTMENT and the methods and
means necessary to efficiently fulfill the mission including: the transfer, alteration,
curtailment, or discontinuance of any goods or services; the establishment of
acceptable standards of job performance; the purchase and utilization of
equipment for the production of goods or the performance of services; and the
utilization of students and/or temporary limited term part-time emergency
provisional or seasonal employees.

G. The CITY has the right to schedule overtime as required in the manner most
advantageous to the CITY and consistent with the requirements of the CITY
employment in the public interest.



H. It is understood by the parties that every incidental duty is not always specifically
described. Nevertheless, it is intended that all such duties shall be performed by
the employee.

I. Contracting and Subcontracting - The ASSOCIATION recognizes that the CITY
has statutory rights and obligations in contracting for matters relating to CITY
operations. The right of contracting or subcontracting is vested in the CITY
including the exercise of said contracting and subcontracting rights in the event
of an emergency or essential public need or where it is uneconomical for CITY
employees to perform said work.

J. The CITY retains the right to establish reasonable work rules of conduct. Any
dispute with respect to these work rules shall not be subject to arbitration of any
kind but any dispute with respect to the reasonableness of the application of said
rules may be subject to the grievance and arbitration procedures as set forth in
this MOU.

Any dispute with respect to MANAGEMENT RIGHTS shall not in any way be subject to
arbitration.

ARTICLE 1.08 EMPLOYEE RIGHTS

It is agreed that each individual employee shall have the following rights, which he/she
may exercise in accordance with applicable laws, ordinances, and rules and regulations:

A. The right to form join and participate in activities of employee organizations of
his/her own choosing for the purpose of representation on matters of his/her
employee relations with the CITY or not to join or participate in the activities of
any organization.

B. The right to be free from interference, intimidation, restraint, coercion,
discrimination, or reprisal on the part of the management representatives, the
supervisor, other employees or employee organizations with respect to his/her
membership or non-membership in any employee organization or with respect to
any lawful activity associated therewith which is within the scope of
representation.

ARTICLE 1.09 PROBATION PERIOD

A. All newly hired employees represented by the ASSOCIATION shall serve an
eighteen (18) month probation period commencing on the designated effective
date of employment.

B. Any former employee recalled from a lay-off action shall serve a six (6) month
probation period commencing on the designated effective date of employment.

C. All employees serving a probation period shall, in accordance with CITY
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SECTION 2 COMPENSATION

SUBSECTION A WAGES

ARTICLE 2.01 COMPENSATION

A

Effective as soon as practical to effectuate, members of each represented class

shall receive a one-time stipend equal to two percent (2%) of base pay for the

period July 1, 2018 through June 29, 2019

Effective the first full pay period following July 1, 2019, each represented class

shall receive an across the board base salary increase of eighteen percent (18%).

Effective the first full pay period following July 1, 2020, each represented class

shall receive an across the board base salary increase of four percent (4%).

Effective the first full pay period following July 1, 2021, each represented class
shall receive an across the board base salary increase of four percent (4%).

Effective the first full pay period following July 1, 2022, each represented class
shall receive an across the board base salary increase of four percent (4%).

All employees will be eligible for merit reviews and corresponding salary
advancements, if any, (up to top step) on an annual basis.

If there is a promotion into the bargaining group that results in a newly promoted

employee being compensated at the same salary step as another more senior
employee serving in the same job classification and if the senior employee has

been in that job classification for at least one full year and is not subject to a
Performance Improvement Program or similar review period, then the senior

employee shall receive an increase to the next higher step. The date of this

increase shall become the new annual review date for those senior employees

ARTICLE 2.02 OVERTIME HOURS

A

Fifty-six hour personnel:

1. All authorized hours-worked in excess of the assigned work period shall be
compensated at the rate of time and one-half the employee's regular rate of
pay. Pursuant to Section 7(k) of the Fair Labor Standards Act, the work period
for employees assigned to 24 hour shifts and working the "3 in 9" schedule
consists of 27 day periods which coincide with the current 27-day schedule.

2. Fifty-six (56) hour personnel are defined as those full-time, paid fire
suppression battalion chiefs assigned to 24-hour shifts.



3. One hundred and six (106) hours shall be paid at the employee’s regular salary
rate and 6.308 hours shall be paid at the overtime rate of one and one half (1.5)
times the employee’s regular rate, in each bi-weekly pay period.

4. Forty (40) hour personnel are defined as those full-time, 40-hour personnel,
such as a battalion chief administratively assigned by the Fire Chief as division
chief. These members may be called upon to work as a first responder.

. The Chief may prescribe overtime work to meet operational needs. Such overtime
work shall be compensated at the rate of time and one-half the employee's regular
rate of pay. The CITY will assign overtime work equally insofar as possible among
the employees within the workforce and within their assignments. In this regard,
the Department and the Association have agreed to use the protocols of the
TeleStaff system for such purpose. The City and the Association agree to continue
the ad hoc committee meetings as regards TeleStaff protocols.

. Shift personnel held over at the end of his/her tour of duty shall be compensated
at time and one-half in multiples of 12 minutes (.2 hours).

. With the approval of the Fire Chief, overtime in excess of 48 consecutive hours
may be worked.

. As deemed necessary by the Fire Chief, mandatory overtime shall be required of
all DEPARTMENT/CITY employees in those situations when a vacancy cannot be
filled.

. All hours count as hours worked for the purpose of calculating an employee’s
overtime rate. Except, the trading of work time (shift trading) between employees
shall be permitted in accordance with department policy, however any traded “time
worked” shall be excluded in the calculation of the hours for which the employee
is entitled to overtime compensation.

ARTICLE 2.03 COMPENSATORY TIME

In lieu of overtime pay, an employee, at the employee’s option, may be compensated with
compensatory time off (CTO) at the rate of one and one-half times the employee’s regular
hourly rate of pay. An employee may accumulate a maximum of 120 hours of
compensatory time. Once an employee accrues 120 hours of compensatory time, any
additional overtime hours will be paid to the employee in the pay period earned.
Employees will not be allowed to accrue compensatory hours beyond the 120-hour
maximum.

A. Twice yearly (in June and December) represented employees may request a cash-

out of their accumulated CTO. These requests shall be made in writing to the
Finance Department.



B. An employee who has accrued CTO shall, upon termination of employment, be
paid for all unused compensatory time. This pay out shall be at the employee’s
final regular rate of pay.

ARTICLE 2.04 CALL BACK PAY

A. Duty. Any employee who left his/her scheduled place of work and is called back to
duty shall receive a minimum of four hours compensation at the rate of time and
one-half the employee's regular rate of pay. Reporting early for a tour of duty or an
extension of a tour of duty shall not qualify for this minimum.

B. Training and Meetings. Any employee who has left his/her scheduled place of work
at the end of his/her assigned shift and is called back at any time for the purposes
of training or a meeting, mandatory or otherwise, called by the Fire Chief or City
Manager or designee(s) shall receive compensation at the rate of time and one-
half for the length of the training or meeting or minimum of one (1) hour. This one
(1) hour minimum does not apply to emergency duty callback as presented in the
above paragraph. Reporting early for a tour of duty or an extension of a tour of
duty shall not qualify for this minimum.

C. Travel Time. Any employee who left his/her scheduled place of work and is called
back may be compensated for travel time to return to work at a rate of time and
one-half (1.5) of the employee’s regular rate of pay, for the actual time of travel, up
to a maximum of one (1) hour.

ARTICLE 2.05 WORKING OUT OF CLASSIFICATION

A. A "working out of class" shift shall be defined as twelve (12) hours or more. The
six (6) consecutive shifts are not inclusive within a single month and may carry
over to the following month and continue until a break in the "working out of class"
OCCurs.

B. Employees who are assigned and/or work on a temporary basis at the duties of a
higher classification for a continuous period of 20 days or longer, or 6 shifts or
longer shall receive 5% of the regular pay in addition to the employee's regular pay
for the qualifying 6 consecutive shifts and for that period of time worked which
exceeds a continuous period of 20 days or longer than 6 shifts until such time as
a break in the "working out of class" occurs.

C. In determining whether the employee has worked 6 consecutively scheduled shifts,
absence for any reason, except absence due to regular holiday, regularly
scheduled day off, vacation, illness or injury, shall break consecutiveness and
thereby cause an employee to be ineligible to receive acting time pay.

The six (6) consecutive shifts would be broken by leave without pay and/or trade
time of twelve (12) hours or more for any one occurrence.
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Educational Leave, as provided in Article 3.11, will not break the consecutive shift
provision.

Pay for acting out of classification will typically be paid on the pay period following
qualification.

D. The CITY shall determine the necessity for the employing individuals in acting
capacity.

E. From time to time out-of-classification training positions may be offered. These
training positions will not receive out-of-classification pay. Any member who does
not want to take advantage of this opportunity for advancement training may
decline an offer and remain in his/her current job and current classification.

F. Employees working out-of-classification or serving in a temporary assignment in
classification governed by the Management and Confidential employee group, the
compensation for such assignment shall be based on the provisions set out in
Section 1.16 of the Management and Confidential Compensation Plan.

ARTICLE 2.06 UNIFORM ALLOWANCE

A. The CITY shall pay to each represented employee $1,850 for the purchase and
maintenance of uniforms.

B. The CITY will not pay extra for uniforms or personal clothing damaged in the line
of duty unless approved by the Fire Chief or his/her designee.

ARTICLE 2.07 BILINGUAL PAY

The CITY has an established bi-lingual pay program which will provide an additional two
and one-half percent (2.5%) of base pay for eligible members of the ASSOCIATION who
are fluent in the Spanish Language. The 2.5% bilingual pay shall be calculated on base
salary. The number of members to be eligible shall be determined by the CITY. To
become qualified an employee must be certified by the City Manager or his/her designee
after the employee successfully passes a verbal conversation examination by the CITY
in cooperation with the ASSOCIATION.

ARTICLE 2.08 EDUCATIONAL PAY INCENTIVE

Battalion Chiefs and those administratively assigned by the Fire Chief as Division Chief
who have passed probation and attained appropriate educational and professional
qualifications as follows shall be paid a sum in addition to their base pay as follows:

5% - Bachelor's Degree

Compensation will be calculated on base salary. Degrees must be directly related to the
performance of the duties associated with the classification.
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ARTICLE 2.09 CHIEF OFFICER "ADMINISTRATIVE ASSIGNMENTS"

The two Division Chief positions (Operations Division Chief and Administration/Fire
Marshal) are administrative assignments. The Fire Chief may move Battalion Chiefs
(BC's) into and out of either administrative assignment. BC's moved into an
administrative assignment will commit to a minimum twelve (12) month assignment and
will be compensated at Battalion Chief plus ten percent (10%) Special Assignment Pay
(10% of base, before any allowable FLSA overtime) and will be assigned a Department
vehicle. The CITY reserves the right to extend the duration of an administrative
assignment with ten (10) days’ notice based upon operational need.

ARTICLE 2.10 TECHNICAL RESCUE INCENTIVE PAY

Employees who maintain technical rescue/truck certification shall receive a stipend in an
amount equal to $100 per month paid over 24 pay periods.

ARTICLE 2.11 USAR, SWAT AND INVESTIGATOR PAY

Employees assigned to USAR, SWAT Medic, and Fire Investigation shall be paid at their
40-hour overtime rate while assigned outside of their normal duty day.

SUBSECTION B BENEFITS
ARTICLE 2.12 HEALTH BENEFITS (Medical, Dental and Vision)
A. CAFETERIA PLAN

The City of Murrieta is a contracting agency for participation in the Public
Employees' Medical and Hospital Care Act ("PEMHCA"). Government Code §
22892 provides for a minimum employer contribution for enrolled employees,
which minimum contribution is subject to change from calendar year to calendar
year by CalPERS under the statute.

Effective January 1, 2018, the City's PEMHCA contribution shall be $133.00
monthly to correspond to the statutory minimum employer contribution established
by CalPERS. (The CITY has been advised that effective January 1, 2019, the
minimum mandated employer contribution under PEMHCA shall be $136.00
monthly per employee enrolled in a PEMHCA plan.)

Effective January 1, 2018, the minimum monthly amount provided under this
section shall be $1,674.08, or the lowest cost PEMHCA HMO for family coverage
offered by PEMHCA in the “Other Southern California Region” plus $244.00
(excluding HealthNet Salud Y Mas or plans which provide primary healthcare in
Mexico), whichever is higher.
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Any amount remaining from the CITY’s contribution after the payment of the
monthly premium, or eight hundred thirty-three dollars and forty-three cents
($833.43), whichever is higher, may be used for other allowable Cafeteria Plan
expenditures, such as Flexible Spending Account contributions, or taken as a
taxable cash payment.

Effective July 7, 2019, the City’s contribution shall increase by $100.00.

1. Up to $933.43 of the of the Cafeteria Plan may be utilized only for medical
insurance premiums. The remaining amount may be used for other allowable
"Cafeteria Plan" expenditures, such as medical premiums, and Flexible
Spending Account contributions.

2. No provision for cash-in-lieu (a taxable cash payment).

3. No provision for a Deferred Compensation contribution from the City’s health
care contribution.

For calendar year 2020, the City will contribute $1955.82 per month, inclusive of
the PEMHCA minimum required employer contribution. This amount is the sum of
the monthly premium for Anthem HMO Select for family coverage in “Other Region
3" ($1611.82) plus $244.00, plus the $100 in lieu of a taxable cash payment which
exceeds $1,674.08. HealthNet SmartCare is the lowest cost family premium in
“Region 3” after HealthNet Salud Y Mas in Calendar year 2019.

The employee will pay any additional cost based on their chosen plan coverage.

In the event that the lowest cost family premium in “Region 3" (excluding HealthNet
Salud Y Mas) changes from one calendar year to the next, the above calculation
shall be redone to determine the required City contribution. However, the amount
that can only be used for health insurance ($933.43 per month) will not change.

As regards retirees, the following shall apply:

1. Employees hired prior to January 1, 2010 - Eligible retirees, who are
enrolled in a CalPERS medical plan shall receive the required monthly
minimum employer contribution mandated by PEMHCA plus a monthly
contribution to a Retiree Healthcare Savings Plan (RHS) which added together
equals $833.43. For example, if the minimum required PEMHCA contribution
is $136.00 then the RHS contribution shall be $697.43. Benefits under this
section shall be paid to the retiree or his/her spouse for the duration of their
respective lifetimes.

2. January 1, 2008 and later employees (10 complete years of service) -
Employees hired on and after January 1, 2008 and who thereafter retire from
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CITY service with a minimum ten (10) complete years of service with the CITY,
and who are enrolled in a CalPERS medical insurance plan, shall receive
CITY-funded medical insurance for the retiree and eligible dependents, in an
amount not to exceed $360.00 per month up to the date of eligibility to receive
Medicare (the $360.00 maximum amount is computed by adding the PEMCHA
minimum payment mandated from time to time by the Act to a RHS
contribution, which shall when totaled equal $360.00 per month). Upon
employee eligible for Medicare, the CITY contribution to medical insurance
shall be in the minimum mandated amount for employer contributions to
participate in the Act.

3. January 1, 2008 and later employees (fewer than 10 complete years of
CITY service) - For those employees hired on and after January 1, 2008 who
then retiree from CITY service with fewer than ten (10) full years of CITY
service, and who are enrolled in a CalPERS medical insurance plan, the CITY
medical insurance contribution shall be equivalent to the PEMCHA minimum
mandated employer contribution to participate in the Act.

B. DENTAL INSURANCE

The CITY agrees to provide a dental and orthodontics benefit plan for all
Employees. The CITY also agrees to pay monthly premium payments for each
employee.

C. VISION INSURANCE

The CITY agrees to provide vision insurance for all represented employees and
their dependents. The CITY will pay the full premium for the plan per employee
per month.

ARTICLE 2.13 LIFE INSURANCE

The CITY agrees to provide life insurance coverage in the coverage equal to one
year of base salary for all employees through an insurance company selected by
the CITY. The CITY shall pay the full monthly premium for said life insurance.

ARTICLE 2.14 LONG TERM DISABILITY
A. Long Term Disability. The CITY agrees to provide long-term disability insurance
coverage through an insurance company selected by the CITY. The CITY shall

pay the full monthly premium for this insurance.

B. Short Term Disability. The CITY agrees to provide short-term disability insurance
coverage through an insurance company selected by the CITY. The CITY shall
pay the full monthly premium for this insurance.
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